2019 Update

Department of Political Science
3-Year Strategic Hiring Plan

	Our strategic goal is to build a department with core elements that make it excellent in the discipline and thus better able to contribute to multidisciplinary initiatives, as well as the College and University missions. We aspire to be ranked within the top 25 public university political science departments. As a collective we have been aware that we have patched over existing gaps in our core subfields for several years. Our gaps have become more apparent as we have expanded our undergraduate minors and our relationship with Department of Defense programs through Fort Leavenworth. We now face a crisis as faculty departures and retirements have made it difficult to maintain our course offerings and improve our research ranking.  
	In an effort to remain on target with our strategic goal of maintaining our core strengths, contributing to the University’s strategic initiatives, and increasing our ranking as a research department, our hiring plan is both a call to action and a foundation for a new vision of political science at KU.
	Our vision is to build on our strengths political behavior, regardless of traditional subfield focus; we also aspire to use our expertise in public policy to bridge gaps between American and Comparative politics, as well as International Relations. In an effort to partner with CGIS and CREES the department has agreed to include preferences for regional specialties in Comparative Political Behavior positions and International Relations.  
        
Year #1:  Building Strengths and Keeping the Core Vibrant

(1) Assistant Professor: Transnational Political Attitudes and Behavior / Comparative Behavior

Scholars who study public opinion and political participation focus on understanding ordinary individuals’ beliefs, attitudes, and engagement with the political system.  Our ideal candidate would have broad training and interest in political opinion and participation, have teaching and research interests in political involvement and have the potential to obtain external funding.  We have faculty members from several sub-fields who have teaching and research interests in public opinion and political participation across sub-fields, including our Worcester chair in International Public Opinion and Survey Research.  We hope to build on this existing strength by hiring a broadly trained individual who could make contributions to this core element of our discipline. Preference will be given to (1) research in areas contributing to the University’s strategic initiative “Building Communities, Expanding Opportunities,” such as inequality and representation, (2); “Sustaining the Planet, Powering the World,” such as environmental or health issues,  and  (3) methodologically rigorous quantitative research that can contribute to the University’s strategic theme “Harnessing information, multiplying knowledge.” We would be especially interested in someone trained in political psychology and that could collaborate with our American politics and Comparative politics faculty as well as faculty from psychology, communications, sociology, economics, and the Center for Research Methods and Data Analysis.

Rationale for Priority:
· The study of public opinion and political participation is a centerpiece of political analysis and historically has some of the strongest theoretical and empirical traditions in the discipline.  Currently the department has faculty members from several sub-fields who have teaching and research interests in public opinion and political participation across sub-fields, including our Worcester chair in International Public Opinion and Survey Research.  We hope to build on this existing strength by hiring a broadly trained individual who could make contributions to this core element of our discipline.  
· Student interest in this area has been very high.  In addition some of our best placements of graduate students, in other Ph.D. programs and on the job market, have been in this area.
· This position should be structured to allow a search for the ‘best athlete’ within the broad area of public opinion/political participation, allowing us to consider individuals across a broad range of relevant specialties (collective action, protest activity, campaign involvement, voting and party identification, opinion formation and change, etc.).   
                         Suggested Salary Range:  $64,000-$72,000  
                         Suggested Start-Up Package:  $15,000-$25,000
  

(2) Identity Politics. Open Sub-Field

Our external review in 2017 identified identity politics, including race, gender, and LGBT politics as one of our strengths. We would like to build on these strengths by conducting an open field search in identity politics open to all sub-fields in the discipline and possibly open to rank. The 2016 election reinvigorated interest in identity politics and researchers in this area have become a hot commodity. Preference will be given to (1) research in areas contributing to the University’s strategic initiative “Building Communities, Expanding Opportunities,” such as inequality and representation, (2); methodologically rigorous quantitative research that can contribute to the University’s strategic theme “Harnessing information, multiplying knowledge.” We would be especially interested in someone trained in political psychology and that could collaborate with our American politics and Comparative politics faculty as well as faculty from psychology, communications, sociology, economics, and the Center for Research Methods and Data Analysis.

Rationale for Priority:
· Student interest in this area has been very high
· This position should be structured to allow a search for the ‘best athlete’ 
                         Suggested Salary Range:  $64,000-$72,000  
                         Suggested Start-Up Package:  $15,000-$25,000
  

Year #2:  Maintaining the Core and Creating Linkages

(3) Assistant Professor: Democratic Institutions and Security / American Political Institutions  and Public Policy

We seek a candidate with interests in how democratic political institutions manage long-horizon and global problems such as National Security, Terrorism, and Unconventional Warfare. The preferred candidate would have research and teaching interests in executives, the law, public policy, or American Political Development.  The study of political institutions in political science relies on a variety of theoretical traditions and can focus on individuals within institutions as well as relations between institutions.  Preference will be given to (1) research in areas contributing to the University’s strategic initiative “Sustaining the Planet, Powering the World,” and (2) methodologically rigorous quantitative research that can contribute to the University’s strategic theme “Harnessing information, multiplying knowledge.”

            Rationale for Priority:
· Political institutions are a core focus of all political science subfields and the American politics subfield at KU has struggled to meet student interest in executive politics and judicial politics.   
· The American Political Science Association devotes full sections for executives, courts, the bureaucracy, federalism, intergovernmental relations, and interest groups and parties.  
· Almost half of our undergraduate majors plan to attend law school but currently we have a limited number of courses for pre-law training.  A candidate who is able to contribute in this area would also be able to establish a more formal pre-law program in the department.
· The ideal candidate would have a strong quantitative background and be able to support methods training at the undergraduate and graduate level.
· Most scholars broadly trained in institutions will be able to contribute across a variety of subfields, including American, comparative, and public policy. 
· External funding opportunities for scholars of institutions vary depending on specific interest, but foundations and government agencies are generally highly supportive of this field.
· An institutions hire would have overlaps, depending on specialty, with a variety of other programs in the College and University.  These could include communications, social psychology, journalism, law school, public administration, economics, and the business school
                         Suggested Salary Range:  $64,000-$72,000  
                         Suggested Start-Up Package:  $15,000-$25,000

(4) Assistant Professor: Wicked Problems and International Organizations (IO) 

[bookmark: _GoBack]For this position we are seeking candidates focused on International organizations (IO) and law that are addressing wicked, or multi-faceted problems that are transnational in terms of their causes and potential remedies. The IO specialty deals with how intergovernmental organizations, including non-governmental organizations, regimes, and institutions, work to facilitate international cooperation (or conflict) and international security, and how they confront global issues and facilitate or obstruct transnational processes by bringing together states and non-state actors in a wide variety of global governance practices and forums. We have an interest in scholars who can speak to questions of how international organizations and legal structures are engaged in key issues of human security, such as nuclear proliferation, international migration, environmental or global health, human trafficking, terrorism or transnational crime, to name only a few, thus fitting in CLAS cluster on migration, trafficking, diasporas and enclaves.

· Because IO examines important issues such as regional and economic integration, regionalism, and regionalization, candidates for the position will most likely branch out to draw from and contribute to the various area studies centers.
· As there are a wide variety of global problems that IO’s seek to address, such a position could be advertised to include other specialties within International Relations, such as IPE (as mentioned above), Global Environmental Security/Issues, and Global Health issues. In this way, the position will fit the University’s cluster on Global Health, and match the Strategic Initiative Theme 2: Promoting Well-being, Finding Cures. It could also draw interest and support from other policy centers on campus.
· The position could be advertised to include some important emerging security issues not currently covered by existing IR faculty.  In particular, we have an interest in scholars who can speak to questions of how international organizations are engaged in key issues of human security, such as nuclear proliferation, international migration, environmental or global health, human trafficking, terrorism or transnational crime, to name only a few, thus fitting in CLAS cluster on migration, trafficking, diasporas and enclaves.
                                    Suggested Salary Range:  $64,000-$72,000  
                                    Suggested Start-Up Package:  $15,000-$25,000


Year #3: Building New Opportunities

(5) Assistant Professor: Security, Conflict, and Intelligence 

For this position we are thinking of an open field search of candidates focused on Security, Conflict, and/or Intelligence. We would like to build on strengths in global security, conflict, and terrorism, but also enhance our new minor in global security and growing certificate and planned minor in intelligence, which have great potential for drawing in transfer students and in building out a graduate student component.

· This would build existing programs and a growing reputation.
· The position could be advertised to include some important emerging security issues not currently covered by existing faculty, such as China and Russia.  
                                    Suggested Salary Range:  $64,000-$72,000  
                                    Suggested Start-Up Package:  $15,000-$25,000
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